
EVIDENCE REVIEW SHEET 
Review of your evidence of the STANDARD, INDICATORS and 
POSSIBLE SOURCES OF EVIDENCE in the prospectus for this 
area. 

School: Edmondsley Primary School 

Evidence 
Number 

Comments 

1 
 
 
 
 
 
 

2 
 
 
 
 

3 
 
 
 
 
 
 
 

4 

Your Mental Health and Wellbeing Policy has been updated to be 
mindful towards issues which may be faced by members of the 
LGBT+ community. You have acknowledged that members of the 
LGBT+ community are statistically more likely to experience 
things like depression and self-harming and have stated how you 
are going to work to reduce the likelihood of this. 
 
Your School Uniform Policy has been updated to ensure that it is 
gender neutral and applicable to everyone. You have also 
provided an opportunity for parents to have their say and discuss 
the uniform policy with school staff. 
 
Your Behaviour Policy has been updated to say that it applies to 
everyone and aims to create responsible citizens who treat others 
with respect regardless of differences. You have a clear approach 
to behaviour management but have a ‘severe clause’ where a 
child will be sent directly to the head teacher for a variety of 
reasons. Incidents of HBT bullying have been added to the ‘severe 
clause’ list.  
 
You have adapted your Anti-Bullying Policy to explicitly state that 
you are creating an environment which ‘promotes values of 
respect and equality to ensure that difference and diversity is 
celebrated across the whole school community.’ You have also 
specifically stated how you will respond to incidents of 
homophobia and the work you are doing in school to reduce the 
likelihood of such incidents occurring.  
 



Comments, overall feedback and recommendations going forwards: 

Indicators 
 

 Inclusive policies are written and published that reflect a commitment to robustly 
combat LGBTphobia and create an LGBT+ positive learning environment, in line with 
legal, statutory and moral obligations. 

 LGBT+ inclusive policies have been comprehensively and effectively shared with the 
staff team, understood and implemented.   
 

Met? 
 
 

Y 
 
 

Y 

 
“Effective Policies” section award approval:   Yes/No 
 
Filled in by   Jack Rivers   Organisation  Humankind 
 
Signed   J Rivers   Date   07/06/22 

You have created some great policies which have inclusivity at the heart of them. It’s great that you have not just 
added a line which makes reference to the LGBT+ community but have considered your wording throughout 
your policies.  

You may want to change the word ‘homophobia’ to ‘LGBTphobia’ or ‘HBT bullying’ in your Anti-Bullying Policy 
(and anywhere else it is used) just so that you are covering all types of bullying and discrimination that members 
of the LGBT+ community can face. Additionally, make sure that all stakeholders within your school are aware of 
these changes.  

Overall, excellent work towards this section! 


